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as. Office <rf P»<«oc«i«< 



APPOINTMENT AFFIDAVITS 



UNITED STATES PAEK POLICE OFFICER 

{Posiium to v^ich appointed) 

DEET. OF THE INTERIOR NFS 



(Department or agfinct^ 



OCTOBER 7, 2001 

(Da^ ofitppovKtmeKt} 

U.S. PARK POLICE 



0i£reatLorDivisioiO (PUce of cmploffmeK0 

, do solemnly swear (or affirm) that— 



A- OATH OF OFFICE 

I win support and defend the Constitutioa of the United States against all enemies, foreign and domestic; 
that I will bear true faith and allegiance to the same; that I take this obligation freely, without any mental 
reservation or purpose of evasion; and that I will weO and faithfuUy discharge the duties of the ofBce 
on whidi I am about to enter- So help me God. 

B, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike agamst the Government of the United States or any agency thereof, 
and I win not so participate while an employee of the Govemment of the United States or any agency 
thereof. 

a AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any consideration 
for or in expectation or hope of receiving assistance in securing this appointment. 



^'oAoLSiP c(^ ^UA^ 



(S^i^naiwr€ ^/^jjpotRfe^ 



Subscribed and sworn (or affirmed) before me this ^?rH day of OCTD£EiL , BL_222l, 



at ufASHtkierrnKi 



(oan) 



[SEALl 



j) iSTRv CT OP CouOt4B>t^ 
(State; 




Commission expires ^-^31 -^<J€Aa 

{If by a Notary Publk, tiie date of expiration of Ms/h«r 
Commisdon should be shown) 



Arthur TPettiford 

Notary Poblic. District nf Cnlfimbfa 



My Commission E3p^s 05*31-2006 



K0TB.~2^ oflife of office must be admtmsiered by a person s^pecified in S U^.C^ 290S. The vjords **So help me God" in the oathajid 
the vford "sweor** wherever it appears above skotdd he stricken out when the appointee elects to affirm rather than swear 
to the a^idavi^; only these v^ords may be stricken and only when the appoirUee elects to a^rm the a^idavits^. 



«SN 7S4D'0O^3+-4OlS 



* U.S Cowntnwttf Prin«flgCiMo*i«a-5«-a5a«(M7 



pi-T. ExK\b;f„ X 



Ptfoc B^tttort UeaWe 
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THE WASHINGTON ORTHOPEDIC CENTER 

" ^ ' 3 Washington Circle 

Suite 110 
I Washington, B.C. 20037 

Telephone: (202) 429-3700 Facsimfle: (202)429-3701 

Patient Name: Turner, Michael 
Chart nnmben 13397 
Date of in jmy: 1/30/2002 
Date of visit: 21 Jan 2003 

MEDICAL DISABILITY EVALUATION 

Subjective: This patient was injured on 1/30/2002, He has persistent pain, stiffness, and disability. 

Objective: Examination of his right upper extremity reveals fuU passive motion at all joints, Miid deformities 
are present at the fourth and fifth rays. Ifyperhidrosis is, present. Grip strength measurements are 40, 40, and 
38 kg on the left compared to 26, 26, and 26 kibgrams on the right. 

Assessment: This patient sustained injuries to the supporting structures of the right upper extremity in the 
injury of 1/30/2002, Maximum medical improvement has been obtained. 

Plan: Taking into conskieratron this patkjnfs current symptoms and disability, and utilizing the AMA Guktes to 
the Evaluatfon of Permanent Impairment Sth edition, this patient has a 20 percent impairment of right upper 
extremity functfen. 

Ra&el A« Lopez, M.D*, F.A*CS. 

Assistant Clinical Professor of Orthopaedic Surge ly 

Geoiige Washington University 



pLT. d;w.;z 



y- 
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U.a DEPARTMENT OF HOMELAND SECURITY 

Federal Lav/ Enforcement Training Center 

Giyncoi Georgia 31524 



!2iO07 




LEG 1 (SIS) 



Kovemfeer 12, 2003 



CERTIFIED MAIL 

Mr. Michael Turner 

USPP^ Class 304 

Federal Law Enforcement Training Center 

Glynco^OA 31524 

Re: Restriction from Access to Fedt^ral Law Enforcement Training Center 
(FLETC) Premises 

pear Mr. Turner: 

You are herety notified^ effective immediately, your access to any premises owned, operated^ or 
occupied by, the Federal Lzw Enforcement Training Center is restricted. 

This restriction is a result of yo\i being involved in at least one incident of worl<place violence 
vvMle a student at the FLETC, 

A$ stated in the FLETC Directive 67-01, any acts of violence, to include physical attacks, 
property damage, direct and indirect threats, however commmiicated, along with any form of intimidation 
or harassment employed by any means, will not be tolerated and will warrant an immediate response By 
the FLETCs management ofScJals with the application of ^e appropriate corrective action. - — 

Pursuant to FLETC Directive 71 -01 , the PLETC is a closed Federal facility; access is 4 privilege, ^ 
which may be mthdrawn. ' ' ' .} 

^ In the event you feel you have a legitimate need to enter any FLETC premises, you imy contact 
mo, or anyone designated as acting on my behalj^ and receive advance approval for your visiL If your 
request is granted, appropriate anangements will b^ made, and you will be informed of the specific 
restrictions required while you arc on the FLETC. \ L 

Should you believe that a compelling reason exists to Justify temiination of this irstrictilin, you 
may submit a wriuen request for reconsideration to Kenneth Keene, Peputy Director, FLETO, T^H 380, 
Glynco,GA 31524, , ^ ' ' •[. 

Failure to comply with this order will constitute a violation of GA Code § 16-7-21, Criminal 
Trespass^ and subject you to prosecution in Federal or State Court, 



Sincerely, 





fc/^^ 



Donald G/Brewer ^ 

Chief ,-.. : ;^ 

Special Investigations and Security Division 



^j'^ 



t)^Kb;-V 3 
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Federdtaw Enfarcemertt Trmning Center 
U. S. Department of Homeland Security 
1131 Chape! Crossing Road 
G^n CO, Gcoi^ia 31524 




Homeland 
W Security 



February 27, 2004 



Mr. Morris E, Fiseher _ ■ _ - 

Law Offices of Snider & Fischer, LLC- 
1 04 Church Lane, Suite 201 
Baltimore, MD 21208 

Dear Mr, Fischer: 

I have reviewed your February 6, 2004 Appeal of Removal from Training concerning your client ' 
Mr. Michael L. Turner and his November 13, 2003 removal from training in the USPPI-3 04 program 
at the Federal Law Enforcement Training Center (FLETC). I have conducted an in-depth review of 
thb merits of this action. This analysis was based on your contention that the removal was 

"unusually harsh and unfair'' to Mr. Tumen , ■ ■ : ■ ■; 

The basic facts that I considered during my review are as follows: 

On the evening of November 8, 2003, Mr. Turner went to the room of fellow student Sean 
D'Augostine after having several alcoholic drinks. There, he encountered Mr. D'Augostine and 
another student, Louis Facciponti, sitting in Mr. D'Augostine's room. Yet another student, Mr. 
Erick May, happened to be standing in the doorway, havitig stopped by to briefly ask Mr. 
D'Augostine and Mr. Facciponti if they wanted to go to a store with him. When Mr, Turner 
approached the room, he began yelling something along the lines of "I know what you did to me 
behind my back," or words to that effect, pushed past Mr. May, placed his hands on the neck of Mr. 
D' Angostine, and beigan chokihg him. Mr. Facciponti and Mr. May then forcibly removed Mr. 
Turner from Mr. E)*Augostine, pushed him out of the room, and locked the door. Mr. D'Augostine 
quickly called the FLETC Security Police to report the incident. The offica^ who arrived tdok 
pictures of Mr. D*Augostxne that showed he suffered a ripped shirt and red marks on his neck from 
the altercation. 

Two law enforcement officials of the FLETC Special Investigations and Security Division (SISD): 
subsequently conducted a, formal investigation of these allegations in accordance with applicable 
laws, rules, and regulations pertaining to the operations of the FLETC. The SISD concluded that 
Mr, Turner had indeed committed the acts alleged by the three eyewitnesses-, in violation of FLETC 
Dirbctives 67-01 (dealing with workplace violence) and 67-35. C (dealing with student misconduct). 



PiT B>sK.i,;-^ S 14a 



Case 1:05-cv-01543-HHK Document 19-2 Filed 06/21/2006 Page 5 of 16 



In addition, it appears Mr. Turner was not completely forthcoming during his interview as he made 
several allegations that have turned out to be false. 

I am satisfied fliat the allegations have been substantiated by a preponderance of the evidence. I am 
also satisfied that removal from training was the appropriate action in this case given the serious 
nature of the incident. Accordingly, your appeal and request for a formal reprimand, reinstatement, 
and completion of the training in question (in lieu of removal) on behalf of Mr. Turner are denied 

■ Sincerely, 




Bruce^J>^/wen 

Assistant Director^ Training Directorate 
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Law Offices of 

Snider & Fischer^ LLC MlchaeU. Smder, Esq. 

Morris E. Fischer, Esq. 



March 18, 2004 

Mr. Michael L. Turner 
214 V, Street, NE 
Washington, DC 2002 

Re:FLETC 

Dear Michael: 

Thank you for stopping by our office yesterday to discuss your matter. 
This is to confirm your decision to pursue arbitration with your union rather than 
pursue MSPB rights, I have enclosed a copy of the final correspondence I 
received from FLETC regarding their decision not to reinstate you. The letter 
does not list any appeal rights. I contacted FLETC to detennine if any are given 
to you and have not heard back from them. I would strongly advise that you 
bring this to your union rep's attention as soon as possible. 

We wish you the best of luck in all future endeavors. 



Sincerely, 

Morris E. Fischer, Esq. 



104 Church Lane • Suite 201 • Baltimore, Maryland 21208 

410.653.9060 phone • 410.653.9061 fax • 1^800-DISCRiMfNATlON^'^ • lnfo@sniderlaw.com 
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Law Offices of 

Snider & Fischer^ LLC Michaeu, smder, Esq 

Morris E. Fischer, Esq. 



March 25, 2004 

Mr Michael L, Turner 
214 V. Street NE 
Washington, DC 20002 

Via Overnight Mail 

Re: FLETC 

Dear Michael: 

Today, your union representative contacted me and advised that it was his 
belief that the decision from FLETC dated February 27, 2004, was in fact a final 
agency decision. In my opinion, that is debatable, since no appeal rights are 
listed and described to you. However, In any event, to avoid al! possible pitfalls 
in your case, I .strongly recommend that you consider it as such and if you desire 
to file a lawsuit against FLETC, to do so in Federal District Court by Monday, 
March 29, 2004, 

As per our discussions last week and my March 18/2004 letter, we had 
both decided that your new legal representative would be your union 
representative. Consequently, I would suggest that any further questions 
regarding this should be directed to him. 

We wish you the best of luck In all fijture endeavors. 



Sincerely, 

Morris E. Fischer, Esq. 



E^WbH- 62 



104 Church Lane * Suite 201 * Baltimore, Maryland 21 208 ^ 

410.653,9060 phone •410,653.9061 fax. *- 1-800-DISCRJMi NATION^" • info@sniderfaw.com uiffii. 



Case 1 :05-cv-01543-HHK Document 19-2 Filed 06/21/2006 Page 8 of 16 



* 



UNITED STATES OEPARTIWENT OF THE INTI 
NATIONAL PARK SERVICE 

UNITED STATES PARK POLiCE 
INTERNAL AFFAIRS CASE NARRATIVE 



CASE# 



^-X 



interviewo 
investigatoksI 



RECORDS D INVESTIGATIVE OpeRATlON Q TAPED D 



DATE: 11/08/03 



LOCATTON OF 
INTERVIEW, 



Case Sommarv 

On 1 1/1 5/04 Mr, Michael Turner, a former United States Park Police recruit, emailed two complaints to the 
Department of the Interior Office of the Inspector General (DOI OIG), These complaints were referred to the 
United States Park Police by the DOI OIG on Fehruaiy % 2005. The first complaint entails an allegation of 
physical assault a^inst Mr. Turner by three United States Park Police officers on November 8, 2003, while 
attending the Federal Law Enforcement Training Center in Glynco, Georgia (AUegatioB #1)- The second 
complaint entails an allegation that Mr* Turner was inappropriately removed from the FLETC as ajgSKri(t Ml 
inadequate iny^tijggion (All^ation #2). Nam^ijrtt^^ complaint were RetiraJ US 





■5S"-4?-:*i-:-CA,-^j^i^-^ 



Allegation #1: 



Physical Assault 



The FLETC Special Investigations and Security Division (SISD) conducted a comprehensive investigation into 
the incident tha^^^^^^j^g^^^^OOS^Invegti^^ This physical altercation between 

USPP RecruitnHHH^HHJIJ^^ ^fichael Turner occurred at dormitory 

building 277, ro^^W^^^^^^^^^^^me^StoT^^lnvestigation indicated that there was a 
preponderance of the evidence that USPP Recruit Turner had violated the FLETC Workplace Violence 
Efirective. As such, Mr, Turner was removed from training and subsequently separated from employment with 
the United States Paik Police based upon his failure to complete the requirements of the Recruit Training 
Program. 



AllegatiOD #2: 



Inappropriate Removal/Inadequate Investigation 



Mr. Turner's removal from FLETC was based upon the findings of the FLETC SISD investigation and his 
subsequent removal from Federal Service was based upon his failure to complete the requirements of the 

Recruit Training Program. Mr. Tumer^s removal from Federal Service was upheld by the Merit Systems 
Protection Board (MSPB) on October 6, 2004. (MSPB decision attached). 




The United States Park Police initiated an Admimstrative Complaint |Hi^^H[HBP'^tached) against Mr. 
Turner concerning the incident. Based upon the reconimendation of ffire®^^^ii^r s Office, this 
administrative investigation was suspended pending the MSPB review and determination- Suhsequent to Mr. 
Turner's affirmed removal from Federal Service the USPP Administrative Compliant w^ closed, with no 
lurther action. 

Based upon these facts and circumstances, it is my recommendation that the aforementioned allegations be 



UNFOUNDED. 



All Deletions X-6)7 txK.ip'.-(-1 
Unless M||{j Otherwise 



rAfiE 1 OF 1 
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DRM NO. A0-Z4A- 



^?* 



^U.S, DETOR^feirroF THE INTERIOF^ 
NATIONAL PARK SERVICE 
SUPPLEMENTARY CASEflNCIDENT RECORD 



ORGANIZATION (PARK) NAME 

United States Park Police 



LOCATION OF INCIDENT 

Federal Law Enforcement Training Center Glynco, GA 31524 



CASE/INCIDENT 
NUMBi 




DATE OF II 
MO 



^TURE OF INCIDENT 

^dlninist^ative^omplaint 




ffice of Training Manangem>nt 



COMPLWNANTS ADDRESS 

Federal Law Enforcement Training Cerfter 

1 131 Chapel Crossing Road Glynco, GA 31524 



ESULTS OF INVESTIGATION 
Recruit Officer involved; 

Alleged violation: 



Michael L- Turner, badge #387 



All Deletions X-6/7 
Unless Marked Otherwise 



General Order 3L0I, section IV. A. states: 

"An officer shall reftain from conduct that impain the efficiency of the Force or catises the 

loss of public coniidence in the Force." 

General Order 3 1 ,01, section IV B states: 

''An officer shall maintain decorum, command of temper, and exercise patience 
and discretion at all times. Harsh, violent, profane, or insolent languagjc shall not be used. 
The officer shall conduct himselflierself in a professional manner."' 

General Order 3 1 .0 1 , section IV C states: 

"An officer shall not engage in criminal infiainotts, dishonest, immoral, or notoriously 

disgraceful conduct prejudicial to the Government (5 CFR 735,209) 



Cotnptaifit: 



On 1 1/08/2003 at about 2330 hOTg^waynformed b>' Recruit Officer"^ 
had occurred i n^^ruit C3flicci^|^^B^Hydorm ro^^R^gdM3fficeF 
C^cerflHBPliad attacked Recruit OBicerfll^Bi^l^d hurt 
At 0018 hours on.,4 1/09/2003 Recruit Cffice] 






It an incident 

fid me that 

it Officer 

left a 




message on my cell phone indicating that^had called Fletc Security abouHhiS^nt, 

On 11/09/2003, Fletc Security began an investigation int o fe g^^gaiMli/Q^^Q^ Writ ten 
statements had been taken from Recniit Officers '^^^^^^ittt/jj^t////^^ 

scene the night of the incident. ^^cruit^mi^^^^Pl^^^^ft and 
vere interviewed by investigators for Fletc on U/l0/2QQ3r^"^;ruit Qffi^cer 
rumef was inteniew^^^^/12^003. AD interviews were tape-recorded, Piesent in each 
interview was Qfficer^||^HH^Mio was acting as Union representative. 

Special Investigations arid Security Division restricted in writing Recruit Officer Turner from 
Fletc propert> . Recniit Officer Turner was escorted to his room to collect personal items for 
that evening. Recruit Officer Turner handed over his Fletc ID and vehicle pass to Security. I 
secured Recruit Officer Turner's DOI badge, his Recruit ID, his cap ba(%e, and his room ke5^ 
Recruit Officer Turner was escorteda local ho^Ui^nmswKk for the night. Recruit Officer 
Turner was ad\i5ed bs' Sgt/VHHM|ft^(MHBthat AJ^ contact him when Fletc 
officials made a determination as to me continuation of his training on Center. 




jNODATE) 
^7/2003 



APPROVED BY (SIONATURE AND DATE) 




V 



\^<5^ 
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iHRGANfZATION (PARK) NAME 

Jnited States Park Police 



Fileci«)6/21 72006^ ^ Pa^ 1 of 1 6 

.S. DEPARTMEN T OF THE I NTERIOR , 
JNAL PARK^ERWCE— ^ 
SUPPLEMENTARY CASEflNCIDENT RECORD 



OCATION OF INCIDENT - ^ 

"ederal Law Enforcement Training Center, Glynco GA 31524 



rATURE OF INCIDENT 

Administrative Complaint 



CASE/INCIDENT 
NUMBE 





Office of Training Management 



ESULTS OF INVESTIGATION 



COMPLAINANTS ADDRESS 

Federal Law Enforcement Training Center " 
1131 Chapel Crossing Road Glynco. GA 31624 



On 11/13/2003, Recruit Officer Turner was served with written notice that he was disi 
from toiniBg at Hetc: Rechiit Officer Turner was then served with a memo by Captain! 
directing him to report to the Training Branch Office in Washington, DC on Monday, 
November 17, 2003 at 0900 hours. 



All Deletions X-6/7 
Unless Marked Otherwise 



p.2of2. 



^PROVED BY (SIGNATURE Af«) DATE) 




_5iO\^ 



Pix. eY.u ^. ^o f a 



^^!^ 
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UNITED STATES PARK POLICE 



INTERNAL AFFAIRS 




m imimm 






HHID 



M 



RESTRICTED 

INVESTIGATIVE REPORTS 
PRIVACY ACT APPUCABLE 



?LT. ENLW lo-f if 
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INTERNAL AFFAIRS UNIT 



The Internal Affairs unit makes prompt and thorough 

investigations of Force members for alleged or suspected 

misconduct, violations of laws, or Infractions of United 

-St^t-es-Pai4<-PGWceH=ijles-an^H=egutetions7-iiivesttg3ttonsTTia^ 



be prompted from Information received within the Force or 
from the public. The objective of the Internal Affairs Unit Is 
to gather information to assist management in facilitating 
the prompt and just resolution of disciplinary actions. 

The Unit also maintains liaison with the National Capital 
Region Personnel Office and the National Capital Regional 
Director's Office on all matters that involve disciplinary and 
adverse actions relating to the U.S. Park Police. The Unit is 
also responsible for responding to Freedom of Information 
Act (FOIA) requests. 



Page 3 of 10 




It takes a good person to be a good 
police officer, tnit being a good person is 
not enough. To be ethical, police officers 
must be thoroughly competent to perfomi 
and accomplish their rightful wofie„(W}hen 
an employee performs Incompetency, this 
refle<^ badly on the character and 
judgment of the people who hired him and 
supen^ise his work. Leaders themselves 
are supposed to be accountable, at least to 
the extent they have authority for dedsions 
about hiring, job assignment supervision, 
promotion, discipline and termination.... 

^'(Ilntegrity" means •'wholeness/' 

Certainty, habits of honesty merit atterition, 

not only because they are essential to 

integrity, but also because failures of 

honesty, whether in falsified reports, 

perjury, or financial ajnuption, can 

dedmate both individual police careers and 

entire police departments. But integrity 

embraces much niore than honesty. 

Integrity means wholeness of character, 

living in fidelity to the same pruioples of 

decency in both public and private, no 

matter whether we fedr (hat anyone might 

catch us doing wrong., being the same 

person in public and private^ behaving 

well even when we have no fear of being 

caught..* 

Gommarid persbnnel from a 
number of departments tell me they 
estimate that as many as 20 percent of 
their own sworn personnel use Illegal 
drugs. Some say that oocaihe is the drug 
of choice, and they naturalty suspect 
<;omjpt Involvement of a high percentage of 
the police who use i itvOccasionaily, gang 
women make sexual advances to officers 
Who foolishly accept their favors, and are 
thereafter compromised in gang and 
riarcotfcs enforcerilent. Some police 



thereafter compromise investigations and 
service of warrants, thus betaying other 
police,.,. 

Some departments that lack the 
money to do decent background 
investigations hire personnel who are 
vulnerable to the temptations of easy 
money from the moment they become 
police. Not surprisingly, some reported 
comjption is traceable to plain, ordinary 
greed....Some pofice take because they 
have become convinced that the v/ar on 
dnjgs is a failure, that everyt)ody is making 
but except them. They dedde that they 
might as well get rich. too. 



X 



Ukewlse, the pattern of what I call 
"noble-cause" gfl nnption seems to be 
cwiSnuing^^p treat) themselves 

above the law,. . skimming narcotkis money 
to buy equipment needed by the 
department-weapons, hardwane, and so 
on-and sooner or later, somebody takes a 
little for himself. Then everybody involved 
in the initial idea that "my ends are so noble 
that they justify illegal means" starts taking 
for private gain, and the initial excesses in 
the name of a noble oause become selfish 
excess-plain and simple stealing, even 
dnjg trafficking. Such behavior routinely 
involves falsifying reports and giving 
perjured testimony; and even if starts out 
welWntentioned, though foolish, it is morally 
and spiritually corrosive.... 



a 



Police leaders are now ieaming 
that "noble cause" corruption problems 
often begin with other and different 
police abuses of authority. Some police 
start the slide by making stops for which 
they have neither reasonable suspidon rK)r 
probable cause and exceed their authority 
In conducting searches and raids, 
manhandling suspects, and submitting 
false repo rts to -cover up. 

Too often, pressure from above to 
rid the streets of perpeb^tors leads to 
superiors looking the other way from such 
violations, tolerating misconduct such as 



a shfft Id get overtime compensatjon, and 
so on. Some of this feeds on the 
rationalization that *1he system doesn't 
work," and, naturally, once the supervisor is 
implicated in tolerance of wrongdoing, his 
moral authority is conwied, making it 
difficult or imposslfcrie for htm to dig in to 
prevent other kinds of wrongdoing later.... 

The future of poticing is squarely 
in the hands, minds, and hearts of 
toda/s police leaders. Much depends 
on the fortitude they bring to bear 
against the downside trends of our 
age..-The new police and staff to wfiom 
leaders must transmit a concept of polfcihg 
and the public tmst, the ideals and 
aspirations of public sen^ice, will have been 
raised In the dimate of public opinion and 
behavior I have described. They will need 
the best possible mentors, t>ecause they 
will already have been exposed to much in 
our society that has no respect for and no 
drive toward becoming the best at 
anything™. 

Police departments wilt, of 
necessity, be drawing candidates from a 
student population, 30 percent of whose 
members now unabashedly announce 
that they cheat, and that they consider 
cheating a peifectly respecCabie mearis 
of getting where they want to go. For this 
great mass of young people, dishonest 
methods of getting ahead do not even raise 
a question. In one poll of a prestige 
midwestem university, 91 percent of the 
students said they had cheated in 
college.... 



19-2 nRld^8H^fy?(5e^^yi^W(5fsiS6 
above the quality of the individuals who 

make it up and the quality of individuals 
depends on the quality of their character 
and of their Judgment.. Just as institutions 
depend on individuals, individuals should 
be able to depend on their 
institufions... institutions that really prize 
high standards of conduct, (and who) will 
stand by those who behave honorat)iy, 
even when their actions are neither popular 
nor customary, or wtien they make 
horK)rable mistakes. Where this does rK)t 
happen, the best people may prefer to lie 
tow, leaving the self-defeating impression 
that within the institution, people really do 
have to *go atong to get along.* In such 
ground, «)mjptJon grows like a weed.... 

Nothing is incorruptible except 
personal character that will not be 
corrupted, a second nature of moral 
excellence that is beyond temptation. Few 
human beings ever reach this level of moral 
excellence In every respect, and it is not 
cynical to be realistic about human frailties 
and weaknesses in the face of temptation. 
Still, the aspiration to integrity-to justice, 
temperance, courage, honesty-and to 
wisdom ennobles ail who achieve U and ail 
who acquire the settled diispostfiori to heed 
moral reason in the condiKt of their lives. 

-Edwin J. Oeiattre, ^'Against BrutalilV and 

Comjption: Integrity, \Afisdom, and 

Professionalism/ 



mrr/aiVjefattre 
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MISSION AND GENERAL 
POUCY STATEMENTS OF THE 
UNITED STATES PARK POLICE 




V. PROFESSIONAUSM 

A professional police officer maintains the highest standards 
of honest/, Integrity, and conduct. (S)he knows the limits of 
his/her authority and does not resort to illegal means to 
accomplish his/her duties. (S)he is obligated to be 
knowledgeable of the law and of his/her responsibility in 
enforcing it. The standa rds of conduct expected of 
p i;Mlice officers are greater than that expected of the 
public (emphasis added). Officers should avoid 

questionable behavior. Succumbing to the numerous 
temptations to which an officer is subjected is a sign of 
weakness. 

Tn his/her private life, a pro fessional police officer 
ffio^ld exem plify the t raits of stability, fidelity, and 
mtiralitv. 

In his/her profession, the officer should conduct him/herself 
in a manner which instills respect for the law and the poiice 
service, and inspires confidence and trust. {S)he does not 
allow him/herself to be personally offended or to become 
emotionally involved In any controversy. (S)he does not 
accept gifts, favors, or gratuities which may be interpreted 
by the public as Influencing his/her judgement In the 
performance of his/her duty. 

Nothing does more to enhance the image of the police 
officer and the Force and to elicit public cooperation than to 
de courteous and helpful. Officers must refrain from 
lecturing, scolding, humtllating, or inconveniencing the 
unintentional offender for minor violations; in^ead, they 
should be understanding. 




Case 1:05-cv-01543-HHK Document 19-2 Filed 06/21/2006 Page 16 of 16 



United States Department of the Interior 

NATIONAL PARK SERVICE 
UNITED STATES PARK POLICE 

Headquarters 
1100 Ohio Drive, SW 
Washington, D,C, 20024 
REVERSE GARRTTY WARNING 

This is an admim^trative interview being conducted by H^ig"* r£7^)(L ^£^^&£moj 
and ^gr M^ hokltAUL^ related to the official business of the United States Park 

Police. Being interviewed is ^■r^>^jLJ ,-I^/JE:si __. TTiis 

interview is being mechanically recorded and will become an official record of the United 
States Park Police. The questioning is in regards to "^^-^32^ ■ - 

We are not questioning you for the purpose of instituting a criminal prosecution against 
you. During the course of this questioning, if you disclose information wliich indicates 
that you may be guilty of criminal conduct, neither your self-incriminating statements nor 
the fruits of any self-incriminating statements you make will be used against you in any 
criminal legal proceedings. 

Since this is an administrative matter and any self-incriminating information you may 
disclose will not be used against you in a court of law, you are required to answer our 
questions iiilly and tn;thfiilly. If you refuse to answer pur questions, this in itself is a 
violation of Federal regulations, and you will be subject to disciplinary penalties, 
including termination. 

Weingarten-Section 71 14(a) of the Act of 1978 states that: 

"^(2) an exclusive representative of an appropriate unit in an agency shall be ^ven 
tl^ opportunity to be repres^ited at- 

*XB) any examination of an employee in the unit by a representative of the agency 
in connection with an investigation if- 

"(0 th^ employee reasonably believes that the examination may result in 

disciplinary action against the employee," 

"(ii) *fa^ employee requests representatioa.'" 

Do you understand what has just been explained to you? \ 



Do you have any questions concerning what has just been explained to you? 

We now order you to answer the following questions: 

Received: 

Date: 

Witness: 



